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f CONFIDERTIAL

A Hesdquarters project under jurisliotion of the Betirement
Counseling and Placement Steff, to aupport the Retirement Coumse
m Pinoement m fw the m@- ‘

B. OBIECTIVES

| 1. ammaméﬂwthgmafmwz%
| memm m;- fgtim}.mﬁm
| are under the Agency and Civil

2, Provife mﬁmmmm in oxder for Agency
:perml};aﬂm an organized retirement and to spproach it

3 ‘z@mtmﬁm*swmmmmwmwv
nis Mmmgﬁifm imwﬁ w - ﬂmmm% )
of the retiveml o tum, sﬁmm%mmneﬂwti

Ce

: slreaent Branch of the fm‘i@ m:.
Wwwmwﬁemmm 1965, a
consligted of four posttions. Awm,%m.hws
Famﬁlgﬁ‘? & mu:lﬂe %ﬁ‘:& mmm 5 sonnel

¥ was
mw&m mmm.- Mreoto W% &M

2. Mm@mwmmm Bovember
| zﬁ;wmm,mm,mwmwmaﬁmm%
| mrmmmwwm - 1967.  As the inberviews

DIGEY eosed, ﬁa&{m ef w&gs WEW to inelule those

1l ROTE: OF the 50 imterviewed,

% 16 are yetiring under

' the Apenoy Retirement
ﬁﬁfateﬁm 3% wnder the
Civil Service Systen.
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Peraomne) - Persoonel inclwled within this preject mey Do ve-

oved smmitants hived ss either independent contractors or eontrect
aployess. An independent memmmmm

one oY tore specified pepers on his sctual retirement esperience; taking
in smuch faotors as cover probloms, use of leisure time, place of refire-
ment, ete. A contract employee may be asked Lot

1. Provide ztatistical end rescarch support for the

2. Conduct m&mﬁng surveys o identify poeailble
W}m{ﬁ b‘i"lll’ # i-biﬁﬁ fw mﬁmﬁ

3.. Compile an invenmbory of Agency officials having close
rtacts with serdor of ficers of nome-governmental organizstions.

L. Develop more comprehovsive cogtachks vith academic
copmundty to fasilitate the referrals of retirecs deniring %o
enter the tesching profession.

eapyy oxt an M’ﬁe LIDEIES

pergong plamning retivement, pmmmmefm Wﬁ,
conduct of murveys, eds and clippdng services, maindbe v
reference materizls and direction of supplomental pemont
fecilities.

2; ¢ ¥ g e y
i‘;mm ms.mt, t}xe

Antions.

3. ‘The Staff will be responsible for the confuct of individipl
soungeling ag an erea of concentimtion which wlll include coordipati
¥ith the cmployee's csreer gervics, premaretion of wmﬁmmg,
{dortification of problems and relstedl connlderetions, AR E
processing and the extent and subgtance of centrelirved Agency
counmeling.
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CONFILENTIAL

G

this mwmsi K3 itars analyse programe of other

organizeations, gmmnt aﬂa W@Wzmﬁ% m ezmm them
with the Agency's needs, identify typec of participents for ench
sominey, arrengs a scheduls of speclel seminars and lechturers,
and prepore a kit for esch participant containing hrochures,

¥ sting OFF g 80l off=compus courses under Apency
N rship, amnge half-vﬁm work sehedilen snd the use of early
retivement with re-employment rights.

hory actiong :Enngxia a&?&, the:w ;ia izmmteu
am mmm emma, fizal tranafer to ;,.?
and terninel promotions.

’?’s i&s%ly, the staff u:f.ll h& respongihle for yetiree mmrd

relationsh .

oagents - Dooumentation will be scquired, used and
cotrolled in mcoordance vwith exiating regulations, st wiih due
conglderation of sensitivity of content.

2« Personnel ~ Personpel will be fully cleswed snd fn all
helr work will be conducted in Agency m:':u:;{ﬂﬂ ma-
There are no special secuxity risks or Gisposal probleas 3

with the project. ‘ |
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CONFluEiinal

peasment - Fiving iz based on assessoRny of peraonal
and the zpecial tesks to be performed.

uglifieations « Qualiflention m%ﬁgg &ﬁﬁ@m
in colizboretion with the Office of Pevsonnel snd the extent,
neture, and degree of difficuliy of the esaligned taek will Ye

ihe basls For jJudmrent in determining the coptbract level.

3R

He

Thig project will be under the bmmediete aontrel of the Felirement
Conmneeling Piacement Otefl.

I. COEE

1 0816 Chief $10,000
1 G5=15 Bfthies 8,700

2 G8-13 Bmp. Rel. OFf.  1h,000
1 g2-12 Bup. Bei. OFF. %,%m

1 G807 Sce'y 8teno s 200
1 G086 Bes'y Twplst 2,900
(b) gpesker Fees

3 NenefAgeney lecturers X0
(e} Tzevel

Speaker Travel 200

Steff trovel plos por ddem 500
{4} oirice Pauip/tupplies
foeding Roms Furnishings 1,800

Vinyl Bricfennos
$3.00 x 200 retirees 800
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2. Prof , tion of froject « It iz eptimated that the
requirements for FPiseal Yesr 1969 will be approdimately
$125/620.00. This does not include the $1,200.00 item for

office equipment, since it s a one-time requirement. e
egployment of an Agency sannitent (equivalent G8-1h reting) for
spproximately dx morths. During FY 1960, it will be necessary o
hold briefing sesaions on retirvement for the persemel stetioned
oversens and in keeping with this 1t is plamned to sendl two stal?
employees A _ for four days st each of these
locations. s¢ viedts could colnoide with the smwel suppoct
conferences nomally held in the Fer Bast and Tiwropssn aveas.

Tie employment Of an Agency smadtent would smount to sbout
$10,000.00 and this would be for cesentll vesearch, interviewing
?@%ﬁf witleh conld not be performed by the vequlsy members
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MEMORANLUM FOR: Chief, Plans & Review
SUBJECT ! OPM lalk«9
Jim:

1. Attached 18 a new draft of OPM l-14-G dated 1 December
1967. Please rescind the 1 December version and prepare a new
one baged on the drart.

2. The changes to be reflected are the changlng of Retlree
Placenment and Counseling Stalf to Retirementi Counseling and Place-
25X1A ment Staff, adding [ IIEGgGgGNE o1 iz title to the nev stalf
- on the Key Personnel List. Also, delete External Placement Branch
_ from the Recrultment Divisian section of the Organizational Chart.
7" Please get in touch with me if there are any questiona.

§ ' Agssistant DExecutive Qfficer 25X1A

Office of Personnel

Att.

Distribution:
0 & 1 ~ Addressee
- D/Pers Subject
1 - D/Pers Chrono

C25XIA on/Pers /R =+ (13 Dec 67)
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